As your constituent, a human resource (HR) professional, and one of more than 210,000 members of the Society for Human Resource Management (SHRM), I respectfully ask you to vote NO on the Employee Free Choice Act.
As you know, the Employee Free Choice Act has major implications for the future of the American workplace.  HR professionals are most concerned about the following aspects of the legislation:

· Union Certification through Signed Authorization Card—The bill would force employees to make public their meaningful decision on whether or not to support a union, which would be made known to union officials, their employer and their co-workers.  HR professionals are deeply concerned that, by eliminating the secret ballot, the bill would actually take away an employee’s private and “free choice” and may promote a hostile work environment for employees.
· First Contract Arbitration—The bill would effectively send any bargaining disputes to binding arbitration after 120 days—90 days of negotiations and 30 days of mediation on a first contract.  HR professionals believe that binding arbitration is unnecessary because currently 94 percent of elections are held after only 56 days of bargaining.  Thus, mandated arbitration would provide motivation for either a union or employer to engage in bad faith bargaining and delay until the end of the 90-day period, allowing an arbitrator to impose unwanted employment conditions on employees and managers.
It is my belief that the only way to guarantee employee protection from coercion and intimidation is through the continued use of a federally supervised private ballot election.  Personal decisions about whether to join a union ought to remain private.  Therefore, I urge you to protect the private ballot rights of workers and OPPOSE the Employee Free Choice Act.  I look forward to learning of your position on this important legislation.

Sincerely,

NOTES:

You are aware that the Employee Free Choice Act would allow unions to ignore workers’ current right to a Federal government-supervised, private ballot election in union organizing drives.  HR professionals are concerned about the following provisions of the bill:

Under the bill, if a majority of all employees in a bargaining unit simply sign an authorization card in favor of a labor organization, the National Labor Relations Board must certify the union as the sole bargaining representative for those workers.  The legislation would eliminate the Federal government’s role in overseeing the integrity of union organizing elections and an employer’s right of freedom of speech to respond to union assertions during an organizing campaign.
Most importantly, Many workers will likely be faced with intimidation by union proponents to sign an authorization card, rather than be allowed to freely vote for or against a union in a secret ballot election.  Supporters of the bill say it will protect workers from employer intimidation.  But it is difficult to understand how eliminating the private ballot election system – in which neither the employer nor union can know how a worker votes – in favor of the card check process – through which BOTH the employer and union know how a worker votes – can best protect workers from union leader pressure and peer coercion.
, is an unfair imposition on the workers of America that would take away their free choice in union organizing elections.  As you know, the bill would
